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A QUARTERLY NEWSLETTER
VOLUME 1, NUMBER 3

Happy New Year to all!   I hope all of you have made a resolution to improve our service to our members.  Sorry this issue #3 of the WSFC Service Officer’s Newsletter is going out later than I planned due to computer problems, health problems and the many projects I am working with has taken more time than I planned.   

The articles I have in this issue are:  1. Government Pension Offset (GPO); 2.  Windfall Elimination Provision (WEP); 3. Disability Retirement; and 4. Find One Place to Store your Legal Papers and other Important Papers.

ARTICLE  #1 – GOVERNMENT PENSION OFFSET (GPO)--   WHO IS AFFECTED?   HOW?  WHO IS EXEMPT? 

a. WHO IS AFFECTED?  Federal, state and local government retirees first eligible to retire December 1982 or later from a job not covered by Social Security. 

b. HOW?  The Social Security wife’s, widow’s, husband’s or widower’s benefit is offset by

           two-thirds of the government annuity.

c. WHO IS EXEMPT?  1.  Anyone eligible for a government annuity before December 1982, and meets the 1977 law requirements (divorced woman’s marriage must have lasted 20 years, husband or widower must have been receiving one-half support from the wife). 

2. Anyone who is a federal survivor annuitant (not a federal retiree).  Neither the survivor annuitant’s own Social Security nor the widow’s benefit from the husband’s Social Security is affected.

3. Anyone eligible for a government annuity before July 1, 1983, and received one-half support from the male or female spouse.

4. Federal Employees Retirement System (FERS) employees and Civil Service Retirement System (CSRS) employees who transferred to FERS.

5. Former CSRS employees rehired beginning January 1, 1984, following a separation of one year or more are also exempt.

ARTICLE   #2 – WINDFALL ELIMINATION PROVISION (WEP) – WHO IS AFFECTED? HOW?  WHO IS EXEMPT?

a. WHO IS AFFECTED?    Federal, state, and local government retirees first eligible to retire after 1985 and who became 62 or disabled after 1985.

b. HOW?    Reduces a person’s own Social Security benefit by using a different computation.

c.  WHO IS EXEMPT?  1.  Anyone eligible to retire before January 1, 1986 or who became 62 or disabled before 1986.

2. Anyone who has 30 years of substantial earnings under Social Security.

3. Anyone who is a federal survivor annuitant.  The survivor annuitant’s own Social Security is not affected.

4. The only pension from non-covered employment is based on Railroad Retirement covered work.

5. The pension is based only on non-covered employment before 1957.

6. Any federal worker first hired after December 31, 1983, or a federal worker performing service January 1, 1984 who became mandatory covered under Social Security 

       January 1, 1984.

7. Anyone employed December 31, 1983 by a non-profit organization that became  mandatory covered under Social Security on that date.     

ARTICLE #3 – DISABILITY RETIREMENT – I have had several retirees to contact me for advice and ask me to explain the procedures on Disability Retirement.  I decided it was an article that needed attention.  First of all OPM will follow up on disability retirement until you reach age 60.

     a.    CSRS employees must have completed at least five years of creditable federal civilian     

            service, while FERS employees must have completed 18 months of federal civilian service that  

            is creditable under FERS.

b. You, must while employed in a position subject to the CSRS or FERS, have become so disabled that you are prevented from performing useful and efficient service in your current position.

c. The disability must be expected to last at least one year.  

d. Your agency must certify that it is unable to accommodate your disabling medical condition in your present position and that it has considered you for any vacant position in the same agency, at the same grade or pay level, and within the same commuting area, for which you are qualified for reassignment.

e. If covered by FERS, you must apply for Social Security disability benefits.  OPM must receive 

a receipt or notice of approval or disapproval of disability benefits from the Social Security Administration before any disability annuity benefits can be paid.  If the application for Social Security disability benefits is withdrawn for any reason, OPM will dismiss the FERS disability retirement application upon notification by Social Security Administration.

f. Up to the age of 60 you will be subject to periodic medical re-evaluations to determine    

        whether the disabling condition continues to exist, and an annual review of your earnings to 

        make an official determination of whether you are “restored to earning capacity”.

g. Unless OPM determines that the disability is permanent in character, a disability annuitant  

       must undergo periodic medical re-evaluation at the annuitant’s expense.  Usually you will be  

       given one year to report the status of the medical condition on which the retirement was based.

h. If you are under the age of 60, your disability annuity will be discontinued if OPM determines that you are able to earn a certain level of income.  Under both CSRS and FERS, earning capacity is considered restored if, in any one calendar year, the annuitant’s income from wages and self-employment is at least 80% of the current rate of base pay for the position from which he or she retired.  

i. If an annuitant who is found to be recovered or restored to earning capacity is not re-employed in the government in a position of either retirement systems.  Such annuitants will be entitled 

to discontinued service retirement or if age 62 may be entitled to deferred retirement.

j. Employees insured under the Federal Employees Group Life Insurance law who retired on disability may continue basic life insurance coverage as long as they meet the requirements of five years or since the first opportunity to enroll.   Also, employees who retire on disability may continue their health insurance into retirement if they meet the requirements.

k. Disability benefits under FERS are computed differently depending on the retiree’s age and amount of service at retirement.  In addition,  FERS disability retirement benefits are recomputed after the first 12 months and again at the age of 62, if the annuitant is under age 62 at the time of disability retirement.

l. One last reminder for FERS employees they must also apply for Social Security Disability at the same time they apply for FERS Disability.  A caution you must remember that Social Security applies a stricter definition of disability than does federal retirement: you must be so severely disabled that you cannot perform any substantial gainful work.  Thus, someone eligible for disability retirement under FERS might not be eligible for Social Security. 

ATTENTION CHAPTER SERVICE OFFICERS:  PLEASE GET YOUR REQUEST FOR REIMBURSEMENTS OF EXPENSES FOR YOUR SERVICE CENTERS TO ME IN A TIMELY MANNER (EVERY 2 MONTHS).  Use WSFC Form 1.  A reminder each Service Center is allowed 25%  of the WSFC 2008 Budget if funds are available.  

A reminder if I can assist you please contact me and I am available 24/7.    Enjoy the Spring time around the corner and lets hope it will be Spring weather.   I am not a happy camper in this cold weather.  Its not for me to be a shut-in even if I am considered a senior.  You may want to distribute copies of ARTICLE #4 for your members.

MARION WILSON, WSFC SERVICE OFFICER. TELEPHONE # 253-531-4514 OR E-MAIL: drssweety@comcast.net

ARTICLE # 4 – Find One Place to Store your Legal Papers and other Important Papers. 

FIND ONE PLACE TO STORE YOUR LEGAL PAPERS  & OTHER IMPORTANT PAPERS

Collecting and organizing your important papers and information is a smart idea and a great gift to your love ones.  The following is what you should know:

I.   GET IT TOGETHER
The first step in getting your affairs in order is to gather up all your important personal, financial and legal information, so you can arrange it in a format that will benefit your caregivers, survivors and even yourself.  Then you will need to sit down and create various lists of important information and instructions of how you want certain things handled.  Here are some key areas to help you get started.

II.  PERSONAL INFORMATION
      CONTACT LIST:  Make a master list of names and phone numbers of family members, close      

      friends, clergy, doctor(s) and professional advisers such as your lawyer, tax accountant, broker and    

      insurance agent.

      PERSONAL DOCUMENTS:  your birth certificate, Social Security number, CSA number,    

      marriage license, military discharge papers, etc.

      SECURED PLACES:  List all the places you keep under lock and key (or protected by password), 

      such as safe deposit boxes, safe combination, security alarms.   

      SERVICE PROVIDERS:  Provide contact information of the companies or people who provide 

      you regular services such as utility companies, lawn services, etc

      PETS:  If you have a pet, give instructions for the care of the animal.

      ORGAN DONATION:  Indicate your wishes for organ, tissue or body donation including 

      documentation.  See www.donatelife.net).

       FUNERAL INSTRUCTIONS:  Write out your final wishes.  If you’ve made prearrangements with 

       a funeral home, provide its contact information and if you’ve prepared or not, and include a copy 

       of agreement.

III.  LEGAL DOCUMENTS
WILL AND TRUST:  In your files, have the original copy of your will (not a photocopy) and  other estate-planning documents you’ve made, including trusts.  If you don’t have a will,  

BuildaWill.com is a good do-it-yourself resource for creating a simple will and costs only $20.00.

 FINANCIAL POWER OF ATTORNEY: This is the legal document that names someone you trust   

 to handle money matters if you’re incapacitated. Talk to an elder-law attorney (see  

 www.naela.com) to learn more.

ADVANCE DIRECTIVES:  These are the legal documents (living will and medical power of attorney) that spell out wishes regarding your end-of-life medical treatment when you can no longer  make decisions for yourself.  For state-specific advance directive forms, visit www.caringinfo.org.

IV. FINANCIAL RECORDS
INCOME AND DEBT:  Make a list of all your income sources such as annuity, pensions, Social  Security, IRA’s, 401(k)s, interest, investments, etc.  Also, do the same for any debts you may have    mortgage, credit cards, medical bills, car payment.

       FINANCIAL ACCOUNTS:  List all your bank and brokerage accounts (checking, savings, stocks,  

       bonds, mutual funds, IRAs, etc) including their location and contact information.  And keep 

       current statements from each institution in your files.

       PENSIONS AND BENEFITS:  List any retirement plans, pensions or benefits from your current  

       or former employer including the contact information of the benefits administrator.

       GOVERNMENT BENEFITS:  Information about Social Security, Medicare or other government   

        benefits you’re  receiving.

       INSURANCE:  List the insurance policies you own (life, health, long-term-care, home, and car) 

       including the policy numbers and agents’ name and phone number.

       CREDIT CARDS:  List all your credit and charge cards, including the card number, expiring date, 

       and contact information.  

       TAXES:  Keep copies of your income tax returns over the last five years and the contact 

       information of your tax preparer. 

        PROPERTY:  List the real estate, vehicles, and other personal properties you own, rent or lease 

        and include important documents such as deeds, titles, and loan or lease agreements.

        DESTROYING OF PERSONAL RECORDS/CORRESPONDENCE:  Destroy all records and 

        any correspondence that has your name, address, social security number, or any charge card 

        numbers etc by shredding them.  

        BE ALERT OF IDENTITY THEFT:  Get a free Annual Credit Report from the three Credit 

        Bureaus each year.  They are Equiufax, Experian, and TransUnion,  You can get three a year free 

        of charge.  One from each credit bureau.  Review your report and report any discrepancies you 

        might see.  www.annualcreditreport.com
 prepared by:  marion wilson

 service officer, chapter 163

 june 2007
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